Kodex spravania
spolo¢nosti
BEDRICH spol. s r. o.

(aktudlne znenie: april 2026)

Tento kodex spravania definuje spravanie sa
spolo¢nosti BEDRICH spol. s . o. (dalej aj
ako ,spolo¢nost™ alebo ,,BEDRICH®)
vramci jej obchodnej CcCinnosti, pri¢om
rovnaké zakladné poziadavky su
spolo¢nostou BEDRICH kladené na jej
dodavatel'ov a sprostredkovatelov, ktoré sa

tykaji ich zodpovednosti voci
zainteresovanym  strandm a  Zzivotnému
prostrediu.
Vyhlasenia  spolo¢nosti BEDRICH sa
vrovnake] miere vztahuji aj na jej
dodavatelov.

Spolo¢nost’ BEDRICH vyhlasuje, Ze:

1. Dodrziavanie pravnych predpisov

- Spolo¢nost’ dodrziava zakony a
predpisy platnych pravnych
systémov.

2. Ludské prava a pracovné podmienky

- Spolocnost’ zabezpe¢i dodrziavanie
vSetkych medzinarodne vyhlasenych
ludskych prav tym, ze sa vyhne
sposobeniu  a  spolutiCasti  na
akomkol'vek porusovani ludskych
prav. ZvySeni pozornost bude
venovat’ zabezpeceniu dodrziavania
Tudskych prav drzitelov prav alebo
skupin drzitelov prav, ktoré su
osobitne zraniteI'né, ako s zeny, deti,

migrujuci pracovnici alebo
(povodné) komunity.
3. Zakaz nutenej prace
- Spolo¢nost’ nevyuziva ani

neprispieva k otroctvu, nevolnictvu,
nutenej alebo povinnej praci, utlaku,
vykoristovaniu a  obchodovaniu
s l'ud’mi.

Code of Conduct
of

BEDRICH spol. s r. o.
(current version: April 2026)

This Code of Conduct defines the conduct of
BEDRICH spol. s . o. (hereinafter also refers
to as the “company” or “BEDRICH”) in the
course of its business activities; BEDRICH
imposes the same basic requirements on its
suppliers and intermediaries regarding their
responsibilities toward stakeholders and the
environment.

The statements made by BEDRICH apply
equally to its suppliers.

BEDRICH declares that:

1. Compliance with Laws and
Regulations

- The company complies with the laws

and regulations of applicable legal

systems.

2. Human and
Conditions

- The company ensures compliance

with all internationally recognized

human rights by refraining from

causing or participating in any human

rights violations. The company shall

pay particular attention to ensuring

respect for the human rights of rights

holders or groups of rights holders

who are particularly vulnerable, such

as women, children, migrant workers,

or (indigenous) communities.

Rights Working

3. Prohibition of Forced Labour
- The company does not engage in or
contribute to slavery, servitude,
forced or compulsory labour,
oppression, exploitation, or human
trafficking.



4. Zakaz detskej prace

Spolo¢nost’ nezamestnava
pracovnikov mladSich ako 15 rokov
alebo v krajinach, na ktoré¢ sa
vztahuje vynimka pre rozvojové
krajiny podl'a Dohovoru MOP ¢. 138,
nezamestnava pracovnikov mladSich
ako 14 rokov.

Spolo¢nost’ nezamestnava
pracovnikov mladsich ako 18 rokov
na prace, ktoré by mohli poskodit
zdravie, bezpec¢nost’ a moralku.

5. Nediskriminacia a reSpektovanie
zamestnancov

Spolo¢nost’”  zabezpe¢i  rovnaké
zaobchadzanie so zamestnancami bez
ohladu na farbu pleti, rasu,
narodnost’, etnicky podvod, sociilny
povod,  zdravotné  postihnutie,
pohlavie, sexudlnu identitu a
orientaciu, rodinny stav, politické
alebo nabozenské presvedcenie alebo
vek a podporuje rovnaké prilezitosti
medzi nimi.

Spolo¢nost’  odmieta  tolerovat
akékol'vek neprijatel'né
zaobchadzanie s jednotlivcami, ako
je psychické tyranie, sexudlne
obtaZovanie alebo diskriminacia
vratane gest, jazyka a fyzického
kontaktu, ktoré su  sexualne,
natlakové, vyhrazné, zneuzivajuce
alebo vykoristujuce.

6. Sloboda zdruZovania

Spolo¢nost’ uznava zdkonné prava
zamestnancov na zakladanie alebo
vstup do existujiicich odborovych
organizdcii a na Ucast na
kolektivnom vyjednavani;
neznevyhodiiuje ani  nepreferuje
¢lenov zamestnaneckych organizacii
alebo odborovych organizacii.

7. Pracovny c¢as, mzdy a vyhody pre
zamestnancov

Spolo¢nost” dodrziava vSetky platné
predpisy o pracovnom case.

4. Prohibition of child labour

- The company does not employ
workers under the age of 15, or, in
countries covered by the exemption
for developing countries under ILO
Convention No. 138, the company
does not employ workers under the
age of 14.

- The company does not employ
workers under the age of 18 in work
that could harm their health, safety, or
morals.

S. Non-discrimination and respect for

employees

- The company ensures equal
treatment of employees regardless of
skin colour, race, nationality, ethnic
origin, social background, disability,
gender, gender identity and
orientation, marital status, political or
religious beliefs, or age, and
promotes equal opportunities among

them.
- The company shall not tolerate any
unacceptable treatment of

individuals, such as psychological
abuse, sexual harassment, or
discrimination, including gestures,
language, and physical contact that
are sexual, coercive, threatening,
abusive, or exploitative.

6. Freedom of Association

- The company recognises the legal
rights of employees to form or join
existing labour wunions and to
participate in collective bargaining;
the company does not discriminate
against or give preferential treatment
to members of employee
organizations or labour unions.

7. Working Hours, Wages, and
Employee Benefits

- The company complies with all

applicable regulations regarding
working hours.



- Spolo¢nost’  vyplaca spravodlivé
mzdy za pracu a dodrziava vsetky
platné zdkony o mzdach a odmenéch.

- V pripade cezhrani¢ného nasadenia
zamestnancov spolo¢nost’ dodrziava
vSetky platné pravne poziadavky,
najma pokial’ ide o minimalnu mzdu.

8. Bezpec¢nost’ a ochrana zdravia pri
praci, bezpecnostné sily

- Spolo¢nost’ kona v sulade s platnymi
zdkonnymi a  medzinarodnymi
normami tykajiicimi sa bezpecnosti a
ochrany zdravia pri préci a zabezpeci
bezpecné pracovné podmienky.

- Spolo¢nost’ zabezpe¢i Skolenia s
cielom zabezpeCit, aby vSetci
zamestnanci boli vzdelani v otazkach
bezpecnosti a ochrany zdravia pri
praci.

- Spolo¢nost’ ma zavedeny primerany
systtm riadenia bezpecnosti a
ochrany zdravia pri praci.

-V pripade pouzitia sukromnych alebo
verejnych bezpecnostnych sil
spolo¢nost’ zabezpe¢i dodrZiavanie
I'udskych prav zamestnancov a inych
nositel'ov prav (nepouziva nezakonné
fyzické alebo psychické nésilie).

9. Mechanizmus rieSenia st’aZnosti

- Spolo¢nost’ poskytne svojim
zamestnancom pristup k chranenému
mechanizmu na nahlasovanie
mozZnych poruseni zasad tohto
kédexu sprdvania a  zabezpeci
ochranu  oznamovatelov  alebo
stazovatelov ~ pred  odvetnymi
opatreniami.

10. Ochrana Zivotného prostredia a
klimy, ochrana prirodnych zdrojov

- Spolo¢nost’ kond v sulade s platnymi
zdkonnymi a  medzinarodnymi
normami tykajucimi sa Zivotného
prostredia.

10.

- The company pays fair wages for
work performed and complies with
all applicable laws regarding wages
and compensation.

- In the case of cross-border
deployment of employees, the
company  complies  with  all
applicable  legal  requirements,
particularly regarding the minimum
wage.

Occupational Safety and Health,

Security Forces

- The company acts in accordance with
applicable legal and international
standards regarding occupational
safety and health and ensures safe
working conditions.

- The company provides training to
ensure that all on-site employees are
educated on occupational safety and
health issues.

- The company has an appropriate
occupational safety and health
management system in place.

- When using private or public security
forces, the company ensures respect
for the human rights of employees
and other rights holders (the company
does not use unlawful physical or
psychological violence).

Complaint Resolution Mechanism

- The company shall provide its
employees with access to a secure
mechanism for reporting potential
violations of the principles of this
Code of Conduct and shall ensure
that whistleblowers or complainants
are protected from retaliation.

Environmental and climate

protection, conservation of natural

resources

- The company operates in accordance
with applicable environmental laws
and international standards.



11.

- Spolo¢nost’ minimalizuje
znecist'ovanie zivotného prostredia a
neustale zlepSuje ochranu zivotného
prostredia.

- Spolo¢nost’ ma zavedeny primerany
systém environmentalneho riadenia.

- Spolo¢nost’ znizi emisie latok
znecist'ujucich ovzdusie a
sklenikovych plynov (GHG) a v ¢o
najvacsej miere znizi Skodlivé zmeny
pody, znecistenie vody a Skodlivé
emisie hluku.

- Spolo¢nost  zvysi  energeticka
ucinnost’, vyuziva obnovitel'né zdroje
energie a v €o najvicsej miere znizi
spotrebu vody.

- Spolocnost’” nespdsobuje nezakonny
zaber pody, lesov a vod.

- Spolo¢nost  zniZzuje =~ mnozstvo
odpadov a zabezpeci ich spravne
spracovanie a likvidaciu.

Spravodlivé prevadzkové postupy
- Boj proti korupcii a uplatkarstvu

- Spolo¢nost’ netoleruje  ziadnu
formu korupcie alebo uplatkérstva
anezapaja sa priamo ani nepriamo
do Ziadnej formy korupcie alebo
uplatkarstva a  neposkytuje,
nepontka ani neslubuje ni¢
hodnotné Statnemu uradnikovi
alebo protistrane v sukromnom
sektore s ciel'om ovplyvnit’ iradné
konanie alebo ziskat’ neopravnenu
vyhodu. To zahffia aj zrieknutie sa
poskytovania alebo prijimania
nevhodnych
sprostredkovatel'skych platieb.

- Spravodliva hospodarska sutaz,
protimonopolné ziakony a prava
duSevného vlastnictva
- Spolo¢nost kona v stulade s

vnutroStatnymi a medzinarodnymi
zakonmi o hospodarskej sut'azi a
nezucastituje sa na urcovani cien,
rozdel'ovani trhu alebo

11.

- The company minimizes
environmental pollution and
continuously improves

environmental protection.

- The company has an appropriate
environmental management system
in place.

- The company shall reduce emissions
of air pollutants and greenhouse
gases (GHG) and minimize harmful
soil changes, water pollution, and
harmful noise emissions to the
greatest extent possible.

- The company shall increase energy
efficiency, utilize renewable energy
sources, and minimize water
consumption as much as possible.

- The company does not engage in
illegal land, forest, or water
appropriation.

- The company reduces the amount of
waste and ensures its proper
treatment and disposal.

Fair operating practices
- The fight against corruption and
bribery
- The company does not tolerate
any form of corruption or bribery
and does not engage, directly or
indirectly, in any form of
corruption or bribery; nor does it
provide, offer, or promise
anything of value to a government
official or a counterparty in the
private sector with the aim of
influencing official proceedings or
obtaining an improper advantage.
This includes refraining from
making or accepting inappropriate
intermediary payments.

- Fair competition, antitrust laws,
and intellectual property rights

- The company acts in accordance
with national and international
competition laws and does not
engage in price fixing, market or
customer  allocation,  market



zakaznikov, rozdeleni trhu alebo

manipulacii s ponukami
konkurentov.
- Spolo¢nost  reSpektuje  prava

dusevného vlastnictva inych.

Konflikt zaujmov

- Spolo¢nost’ sa vyhyba a/alebo
oznamuje  interne  asvojmu
dodavatel'ovi vsSetky konflikty
zaujmov, ktoré moézu ovplyvnit’
obchodné vztahy, a vyhyba sa uz
ich vzniku.

Boj proti praniu Spinavych penazi,

financovaniu terorizmu

- Spolo¢nost’ neumoziiuje priamo
alebo nepriamo pranie Spinavych
penazi alebo financovanie
terorizmu.

Ochrana osobnych udajov

- Spolocnost’ doverne a zodpovedne
spracuva osobné udaje, reSpektuje
sukromie kazdého a zabezpeci,
aby boli osobné udaje tucinne
chranené a pouZzivané len na
legitimne tcely.

Predpisy o zahrani¢nom obchode

- Spolo¢nost  dodrziava  platné
vyvozné, dovozné, colné predpisy
a predpisy v oblasti zahrani¢ného
obchodu.

12. Zodpovedné ziskavanie zdrojov

Spolo¢nost” vyvija primerané usilie,
aby sa vo svojich vyrobkoch vyhla
pouzivaniu surovin, ktoré pochadzaji
z oblasti postihnutych konfliktom a

vysoko  rizikovych  oblasti a
prispievajucich  k  poruSovaniu
I'udskych prav, korupcii,

financovaniu ozbrojenych skupin
alebo podobnym  negativnym
vplyvom.

sharing, or manipulation of
competitors’ bids.

- The company respects the
intellectual property rights of
others.

Conflict of interest

- The company avoids and/or
discloses internally and to its
supplier any conflicts of interest
that may  affect  business
relationships, and takes steps to
prevent them from arising in the
first place.

Combating money laundering and

terrorist financing

- The company does not facilitate,
directly or indirectly, money
laundering or the financing of
terrorism.

Privacy Policy
- The company handles personal
data confidentially and

responsibly, respects everyone’s
privacy, and ensures that personal
data are effectively protected and
used only for legitimate purposes.

Foreign Trade Regulations
- The company complies with

applicable export, import,
customs, and foreign trade
regulations.

12. Responsible Sourcing
- The company makes reasonable

efforts to avoid using raw materials in
its products that originate from
conflict-affected and high-risk areas
and contribute to human rights
violations, corruption, the financing
of armed groups, or similar negative
impacts.



13. Supply Chain
- The company makes reasonable

13. Dodavatel’sky retazec
- Spolocnost’ vyvija primerané usilie,

aby jej dodavatelia dodrziavali
zasady tohto kodexu sprévania,
kontroluje ich dodrziavanie na
zaklade pristupu zaloZzeného na
riziku.

Spolo¢nost’ dodrziava  zasady
nediskriminacie, pokial’ ide o vyber
dodévatel'ov a zaobchadzanie s nimi.

efforts to ensure that its suppliers
comply with the principles of this
Code of Conduct and monitors
compliance using a risk-based
approach.

The company adheres to the principle
of non-discrimination in the selection
and treatment of suppliers.



